
President and Director Candidates for 2018 
President  -  Richard Sparrow 
Fairdale Farm, Owenton, Kentucky  

   Richard and his wife, 
Renelle, have three sons:  
Joe, Ben, and Kirby.  
   Richard received a 
Bachelor of Science 
degree from the University 
of Kentucky and has 
worked 33 years in 
management with Milk 

Cooperatives. 
   Fairdale Farm consists of 48 cows with a RHA of 
25,573 milk, 1,088 fat, and 883 protein and a 
classification average of 88.1. Herd and Show 
Recognitions include:  2016 and 2017 Ira Inman 
award and breeding and/or developing several All 
Americans. Fairdale achieved High Non-Holstein 
Herd Average in Kentucky for 2016, 2017, and 
2018. 
   Richard has served as BSCBA Director for two 
terms and as BSCBA President for one term.  
   In addition to being Kentucky Dairy Development 
Council President from 2014 to 2018, Richard also 
serves as an Elder at the First Christian Church in 
Owenton, Kentucky. 
 

District III  -  Brian Lammers 
La Rainbow Farm, New Knoxville, Ohio 

   Brian’s family includes 
his wife, Maria, their three 
children, Alexa (20), Ben 
(18), and Tori (16), and his 
mother, Marlene 
Lammers. 
   Brian received his B.S. 
degree from Ohio State 
University in Dairy 

Science and Honors Program and his Ph.D. from 
Pennsylvania State University in Animal Science 
and has been a Dairy Nutritionist for ADM Animal 
Nutrition company for 20 years. 
   “We own 64 registered Brown Swiss with an RHA 
of 21,700m 4.54%f 985f 3.71%p 804p. This year, 
we are celebrating our 100th year of having Brown 
Swiss at La Rainbow Farm.  With our Brown Swiss, 
we have been the Premier Breeder of the Ohio State 
Fair for 6 out of last 8 years.  La Rainbow is home 
of the Butterfly and Sweet cow families. La 
Rainbow Bfly Dynamite is the top type bull in the 
breed and La Rainbow Sweet Silver is the top Net 
Merit bull in the breed.  Brian was the National 
Youth Achievement Award winner in 1988.” 
 

District IV  -  Phillip Heck 
Odyssey Swiss, Freeport, Illinois  

   Phil and his wife, Lori, 
have two sons    Caleb (29) 
and Ethan (27) [wife: Robyn 
(26)]. Grandchildren 
include:  Elizabeth (17 
months) and Edmund (3 
months). 

   Phil graduated from the UW Farm & Industry 
Short Course in 1981 and has worked for Vita 
Plus—Lanark Ag—Lanark, Illinois, since 2006. In 
addition, he and his family have operated Odyssey 
Swiss Farm from 1986 to the present. Odyssey Swiss 
has received the 25-year Continuous Test award. 
   “My son Caleb and I milk 30 head while both of 
us work off the farm.  We buy all our feed and hay 
since we do not own land.” 
   Phil currently serves on the BSCBA Board.  
   In addition to his jobs on and off the farm, Phil has 
served 10 years on his county DHIA Board (2 years 
as President) and has been a Volunteer Fireman for 
39 years. 

March 9, 2018 

To the Membership of District IV: 

I would like to address the rumor that the board is 
run by two members.  This is not true, we all do 
what we think is in the best interest of the breed 
and breeders.  We do not always agree but at the 
end of the day we still respect one another.  If re-
elected I will continue to do what is best for the 
district and breeders as a whole.   

Thank you for your time. 
Phil Heck - 815-238-6631 

 
District VI  -  Dennis Worden 
Onword Swiss, Oelwein, Iowa 

Dennis and his wife, Joan, 
have four children: Noah, 
Jonna (Lance Schutte), 
Jacob, and Logan. Their 
grand-children include: 
Blake, Briella, Breklyn, 
and Brayton Schutte. 
   Dennis received a 
Bachelor of Science 

degree in Dairy Science from Iowa State University 
and has worked as Herdsman, Dairy Consultant, and 
owner/operator of their family dairy for over 40 
years  
   He started his herd with “2 purchased Brown 
Swiss heifers in 1968 and has continuously owned, 
milked, and shown since. Onword Swiss currently 
consists of 38 Brown Swiss with a RHA of 24,560m 
4.1% 1,006f 3.6% 886p, with 9 E and 21 VG cows. 
A total of 92 cows are on test: Brown Swiss, 
Ayrshire, Holstein, Jersey, Milking Shorthorn, and 
crossbreds: the overall RHA is 23,790m 4.0% 960f 
3.5% 832p, with 14 E and 32 VG cows. 
   “We have exhibited at the Iowa State Fair and 
World Dairy Expo since the 1970s. receiving 
Champion and Reserve honors, along with breeder 
and/or exhibitor at the Iowa State Fair numerous 
times. We have had All-American nominations and 
six bulls in AI with 2 currently active. 
   “I have served the Iowa Brown Swiss Association 
as Junior Association officer, Bell Ringer 
Coordinator, Share-A-Heifer Committee, PDCC 
representative, state sale co-chairman, Vice 
President, and President and have been a three-time 

recipient of the Iowa Brown Swiss Distinguished 
Breeder Award. 
   “We loan/lease heifers to local 4-Hers, are a proud 
supporter of the Iowa Share-A-Heifer program and 
Iowa State Sale. I have received the County 
Distinguished Dairyman award and numerous DHIA 
production, Iron Grandma awards, and milk quality 
awards. 
   “I serve as the Local DHIA board member and 
county dairy promotion group member and am a past 
member of Church Council.  
   “I enjoy spending time with my grandchildren and 
supporting them in their activities such as showing 
and sports.” 
_________________________________ 
Following are the series of questions the Board 
developed for the candidates along with their 
responses: 

1. What can we do as an Association to help 
breeders increase the profitability of their Brown 
Swiss?  

Sparrow:  The Association can increase the market 
for Brown Swiss genetics by advertising the 
enhanced milk market value of Brown Swiss milk. 
The components [butterfat and protein] in Brown 
Swiss milk can increase the milk check in any dairy 
herd. This fact should increase the market for Brown 
Swiss semen in crossbreeding programs and 
replacement heifers in commercial herds. 
   The Association can do a better job of labeling all 
registered animals that are carriers of genetic defects 
so breeders can make informed breeding and 
purchasing decisions. 
   The Association can encourage breeders to 
genomic test more of their calves so breeding and 
mating decisions can be more effective and 
profitable. 

Lammers:  Encourage breeders to trust in using 
genomic bulls. We have been genomic testing all of 
our females for the past 5 years. When I compare the 
genomic profile of a cow with the classification 
breakdowns and DHI production, the genomic 
profile matches each cow’s phenotype.  Seeing the 
genomic numbers match the cow has made us 
believers and 100% users of genomic bulls.  The 
genomic bulls available are far superior in type, 
production, and productive life than proven bulls 
available in the breed.  By using genomic bulls, we 
have been able to make much faster progress with 
improving the quality, longevity, breeding 
efficiency, and most importantly the production of 
our cows. 

Heck:  Keep promoting the health traits and our 
energy-corrected milk. 

Worden:  We need to continually promote our 
breed’s attributes – strength, heat tolerance, 
fat/protein ratio, and encourage more genomic 
testing and young sire usage. 
 
2. What are your proposals for increasing the 
Brown Swiss Association’s revenue stream?  



Sparrow:  BSCBA needs to provide programs for 
all owners of Brown Swiss cattle that encourage 
registrations. Also, we need to be more effective in 
showing the value of registered purebred cattle. 
Growing the Brown Swiss Herdbook is the primary 
source of income for the Association Investing some 
BSCBA dormant accounts into a safe and profitable 
fund would produce a reliable stream of income. 
   While interbreed cooperation is not a source of 
income, the enhanced efficiency it brings has a 
positive impact on the bottom line. 
   Progressive Sires and the Genex relationship have 
a twofold impact of allowing more breeders access 
to semen sales while providing a positive income 
stream to the Association. 

Lammers:  The most important part of the 
Association is to maintain a herdbook and register 
the cattle.  We need to maintain or increase the 
number of Brown Swiss being registered each year.  
Improving the profitability of milking Brown Swiss 
would have the greatest benefit on growing the breed 
and number or Brown Swiss registered each year. 

Heck:  Promote participation in Association 
programs. 

Worden:  As a smaller population breed, we are 
continually walking the fine-line between cutting 
expenses and maintaining services. We need to take 
a long hard look at all overhead expenses and costs 
of services that we provide to breeders. 
 
3. Given resource restraints, what suggestions 
would you make to move the Brown Swiss 
Association Forward?  

Sparrow:  BSCBA and its members need to promote 
the Brown Swiss Cow and I mean not their cow but 
THE cow. The Brown Swiss cow can thrive in any 
dairy herd. Brown Swiss milk can add dollars to any 
milk check. Brown Swiss breeders know what a 
great cow we have but we need to educate other 
dairymen. We need to dispel the myths and promote 
the cow. 
   We need more member involvement.  Members 
willing to serve on the board and on committees.  

Lammers:  Improved efficiencies in the Beloit 
office are possible.  There are new software 
programs available that can increase the efficiencies 
of our staff. 

Heck:  Get Brown Swiss Enterprises going and 
cooperate with other breeds. Everybody wants to 
know what the Association can do for them, how 
about asking what you can do for the Association. 

Worden:  I believe that the next few years are 
extremely critical for the long-term future of our 
breed. We need to increase registration numbers, 
expand young sire usage, and increase female 
genomic testing. I feel all of these can be 
accomplished with a minimal amount of extra 
resources. 
 
4. In your opinion, what are the top three priorities 
facing the Brown Swiss breed going forward and 
how do they influence your vision for the future of 
the breed and the Association?  

Sparrow:  Today the number one priority of 
BSCBA is to hire a new Executive Secretary that has 
the vision, energy and passion for the Brown Swiss 

breed. Someone that can listen to and communicate 
with breeders and manage the Association in an 
effective manner. If we hire the right person as 
Executive Secretary everything else will fall into 
place. 

Lammers:  The Brown Swiss breed’s top genetic 
females can compete with other breeds on fat and 
protein yield.  Brown Swiss on our farm are 
producing the same amount of combined fat and 
protein yield as Holsteins (1789 vs. 1892 per 
lactation).  Not many dairy farms in the U.S. have 
experienced modern, top genetic Brown Swiss and 
seen what they can do.  We can encourage others 
with Brown Swiss to use the top genomic bulls and 
watch what these daughters do in their herd.   
   Solutions exist for some concerns with having 
Brown Swiss such as newborn calves drinking, low 
pregnancy rates, hemorrhagic bowel (HBS, bloody 
gut), and high death loss of cows.  We find most of 
our calves’ drink colostrum.  However, we like to get 
colostrum into them within 4 hours of birth and will 
tube them if needed.  For the second feeding, we 
have waited up to 48 hours after tubing colostrum 
before using an esophageal feeder for this second 
feeding.  Sometimes the calf isn’t hungry yet at 12 
to 24 hours after consuming a gallon of colostrum to 
drink their second feeding.  On our farm, I would 
estimate only 1 out of 100 calves need to be fed with 
an esophageal feeder for the second feeding.  
   With the addition of DPR, Productive Life, and 
Liveability to our genetic proofs, we have solutions 
that have resulted in dramatic improvements in our 
herd in the short time that they have been available.  
If breeders are having trouble with getting their 
Brown Swiss pregnant, look at her DPR or her sire’s 
DPR.  Use of Double Ovsync has been a positive for 
getting our Brown Swiss cows pregnant more 
quickly. 
   Lastly, when we started using a specific mannan 
oligosaccharide and Beta-glucan product in our 
herd, the incidence rate of HBS dropped from one 
per month to one per year.  The negative perceptions 
others may have with Brown Swiss on specific 
characteristics are not a problem with modern 
genetics and management. 

Heck:  Get an Executive Secretary hired. Get Brown 
Swiss Enterprises kickstarted.  Start sharing 
technical resources with the other breeds. 

Worden:  We need to: 
1.  Push genomic testing of females. 
2.  Stay in the black financially.  
3.  Make sure that recessives and haplo-types are 
recognized and understandable so that breeders can 
make informed decisions to benefit their breeding 
programs, as well as the breed as a whole. 
 
5. With recent events and today’s market, how 
should the Association plan for, be involved in, and 
proceed with merchandising Brown Swiss cattle?  

Sparrow:  I understand that we are operating in a 
depressed dairy economy. Milk prices are down and 
so are cow prices.  However, the current milk market 
situation only shines a brighter light on the value of 
Brown Swiss genetics. 
   Here is my example; my January final milk check 
showed a gross milk price of $21.02 cwt. The 
Federal Order blend price was $14.86 cwt. My 
closest neighbor [100% Holstein herd] received 

$14.34 cwt with comparable quality. I wish milk 
prices were higher, too. But today’s market signals 
are more of a reason than ever to promote our Brown 
Swiss cow. 
   Additionally, in terms of purebred cattle sales, 
some of the BSCBA programs and programs we 
promote [classification and production records] add 
substance and value to a pedigree and, therefore, add 
value to our sales offerings. 

Lammers:  With the Brown Swiss Enterprises 
program, we can assist breeder’s with 
merchandising their cattle.  With recent changes in 
managers running consignment sales, we as an 
association should evaluate the possibility of 
Enterprises becoming more involved in supporting 
these consignment sales. 

Heck:  Get Brown Swiss Enterprises going again. 

Worden:  Now is the time to restart Brown Swiss 
Enterprises as a marketer of live animals and 
embryos for domestic and export markets. 
 
6. As a board member, you will be required to 
make decisions (sometimes tough decisions) on 
behalf of other Brown Swiss breeders. What 
experiences, skills, and strengths do you possess 
that will enable you to make decisions for the 
betterment of the breed? What will be your means 
of communication to the membership? 

Sparrow:  I try to look at every issue that comes 
before the board as to how it will affect the majority 
of Brown Swiss breeders and how that issue will 
impact the Association. We are publishing all 
motions that come before the board in the Brown 
Swiss Bulletin. 

Lammers:  I have a variety of experiences including 
member and President of New Knoxville School 
Board for 8 years, member of First Church board and 
on finance committee, and president of the Ohio 
Brown Swiss Association.  I am also currently the 
District III director of the national Brown Swiss 
Association and chair of the Genetics committee, 
which has given me insight into the opportunities 
and challenges of our association and breed.  I have 
a passion for Brown Swiss and enjoy talking with 
others about our Big Brown cows and people.  
Monthly updates in the Bulletin are important to 
inform the membership.  However, great discussions 
often occur on the phone, via email, at shows, and at 
sales. 

Heck:  You have to be able to separate friendship 
from business.  Being on the boards I have been on, 
I have been able to do that. 

Worden:  I have been involved in the management 
and financial experiences of dairy farming for over 
40 years. Through good and very bad times, I have 
used these experiences to learn and develop problem 
solving skills. I have the willingness and ability to 
hear all sides, the desire to do the research necessary 
and the fortitude to make the necessary decisions. 
Members from my district and across the country 
who have concerns or questions for the board, can 
contact me by phone, email, or snail mail.  


